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was	warranted,	but	he	called	a	demotion	to	the	rank	of	
officer	excessive.
	 In	Charlotte	County,	Florida,	an	arbitrator	has	sided	
with	the	local	firefighters’	union,	ordering	Charlotte	County	
to	pay	about	200	employees	some	$800,000	in	retroactive	
salary	increases,	a	decision	that	prompted	strong	criticism	
from	county	commissioners,	who	say	the	union	should	forgo	
raises	voluntarily.		According	to	County	Administrator,	the	
arbitrator’s	final,	binding	decision	came	down	after	a	series	
of	attempts	to	resolve	a	grievance	between	the	International	
Association	of	Fire	Fighters	and	the	county	failed.		
	 At	 issue	was	a	clause	 in	 the	firefighters’	 contract	
that	provided	for	a	3	percent	cost-of-living	salary	increase	
based	on	an	employee’s	anniversary	date,	and	an	education	
increase	that	rewards	employees	for	completing	college-
level	courses	with	a	salary	increase	of	up	to	4	percent.	An	
employee	that	qualifies	for	both,	stands	to	earn	up	to	a	7	
percent	raise.
	 In	New	London,	NY,	a	man	whose	bid	to	become	a	
police	officer	was	rejected	after	he	scored	too	high	on	an	
intelligence	test	has	lost	an	appeal	in	his	federal	lawsuit	
against	the	city.		The	2nd	U.S.	Circuit	Court	of	Appeals	
in	New	York	upheld	a	lower	court’s	decision	that	the	city	
did	not	discriminate	against	the	police	candidate	because	
the	same	standards	were	applied	to	everyone	who	took	the	
test.		The	candidate,	a	49-year-old	college	graduate,	took	

the	exam	in	1996	and	scored	33	points,	the	equivalent	of	
an	IQ	of	125.	
	 But	New	London	police	interviewed	only	candidates	
who	scored	20	to	27,	on	the	theory	that	those	who	scored	
too	high	could	get	bored	with	police	work	and	leave	soon	
after	undergoing	costly	training.	 	The	average	score	na-
tionally	for	police	officers	is	21	to	22,	the	equivalent	of	an	
IQ	of	104,	or	just	a	little	above	average.		The	former	police	
candidate	is	currently	a	prison	guard	and	plans	no	further	
legal	action.
	 Joke:		One	night	a	police	officer	was	staking	out	a	
particularly	rowdy	bar	for	possible	DUI	violations.	At	clos-
ing	time,	he	saw	a	fellow	stumble	out	of	the	bar,	trip	on	
the	curb	and	try	his	keys	on	five	different	cars	before	he	
found	his.	The	man	sat	in	the	front	seat	fumbling	around	
with	his	keys	for	several	minutes.		Meanwhile,	all	the	other	
patrons	left	the	bar	and	drove	off.	
	 Finally	 he	 started	his	 engine	 and	 began	 to	 pull	
away.	The	police	officer	was	waiting	for	him.	As	soon	as	
he	pulled	onto	 the	street,	 the	officer	stopped	him,	read	
him	his	rights	and	administered	the	breathalyzer	test	to	
determine	his	blood-alcohol	content.	The	results	showed	
a	reading	of	0.0.		The	puzzled	officer	demanded	to	know	
how	that	could	be.	The	driver	replied,	“Tonight	I’m	the	
designated	decoy.”
	 Bless	you	all,	Take	care	of	your	troops	and	they’ll	
take	care	of	you	and	“Let’s	be	careful	out	there!”	




